
Jason Peters Bio: 
 
Jason Peters serves as Senior Manager of Compliance at JE Dunn Construction Company located 
in Kansas City, Missouri. He is a member of the company’s Diversity, Inclusion and Compliance 
Group, where he manages equal opportunity and affirmative action programs and guides the 
company’s efforts in all aspects of compliance. Jason utilizes internal and external data to help 
the company focus on areas of improvement.  He partners with company leaders to develop 
measurable plans that support the company’s mission of inclusion and equal opportunity.   
 
Jason joined JE Dunn in February 2018, after leading compliance programs at Jacobs 
Engineering and at Jack Henry and Associates. He is active in the federal contracting 
community, where he serves as the vice chair of the Kansas City Industry Liaison Group, a 
consortium of professionals consisting of federal contractors, subcontractors and regulatory 
agencies, with a mission of securing equal employment opportunities for all.  He is also an active 
member of the Kansas City Diversity & Inclusion Consortium, where he helps fellow consortium 
members understand the compliance landscape and apply best practices across industries.  
 
He is committed to fairness, equity and community service, having served as a Missouri 
Children’s Division Worker, advocating for children in the foster care system, and he enforced 
equal opportunity laws while serving as a Compliance Officer with the US Department of 
Labor’s Office of Federal Contract Compliance Programs. 
 
Jason earned a bachelor’s degree in sociology and an M.B.A. in management from Northwest 
Missouri State University, Maryville, Missouri.  He is a proud veteran of the United States 
Army.  
 
 
 
 


