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for a moment just imagine ...

Kansas City renowned for its economic 

growth and vibrant business community
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a convergence of global research proves...

McKinsey...Ernst & Young... 

Columbia University...British 

Journal of Management Studies 

...Journal of Business Ethics... 

International Journal of Human 

Resources Management... 

American Sociologic Review... 

Corporate Governance...Catalyst 
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Now is THE moment
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for Kansas City to

substantially accelerate business growth, 

innovation and profitability

and become a leader



04/22/2011

3

Greater KC Chamber of Commerce

KC Area Development Council

Kauffman Foundation 

Bloch School of Business

The Central Exchange 

The Greater KC Community Foundation 

a coalition of Kansas City’s most influential business advocates came together in early 2009 

and we decided to do something...

something big

something bold...
Flickr Creative Commons : foxypar4
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an abundance of global research pointed 

to one undeniable conclusion:

We compiled and analyzed the studies

What we learned was astonishing 

“gender diversity 
at the top makes a 

positive difference.”

in company growth, innovation and profitability
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“Fortune 500 companies with 

more gender diversity among executive 

officers had a ROE 35% higher than 

those with the least diversity.”  - Catalyst

and this is only the beginning...

Across all industries, Fortune 500 companies with more women
board members performed significantly better on key financial
measures. Researchers found a “striking” correlation between
organizational excellence and women’s participation.
Companies with three or more women in senior management
functions scored higher than those companies with no women
at the top on all nine criteria of organizational excellence
including leadership, in work environment, accountability and
innovation. Michael Ferray, Financial Times, London, reported
that companies with a management at least 38% women
suffered less than the CAC 40 benchmark index. “The gender
gap” isn’t just an image problem, our research suggests that it
can have real implications for company performance. The
Journal of Management Studies, Oxford, in 2007, found a
positive relationship between board gender diversity and
innovation. Journal of Business Ethics, March 2008 reports:
“Earnings quality is positively associated with gender diversity
in senior management.”
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Board of Directors
“Companies with 3 or more women on their boards 

average 42% higher ROS and 53% higher ROE.”

Source: Catalyst

Source: Catalyst 

+42% +53%

Executive Officers 

On average, companies with more women on 

their executive team had an 11.40% ROE versus 

an industry average of 10.30%, and an 11.10% 

EBIT versus 5.80% industry average.

Source: McKinsey & Company

+48%+10%
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Executive 

Teams
“Companies with more women on their 

executive teams had 17% higher stock 

price growth than industry average.”

Source: McKinsey & 
Company

+17%

Why do companies with gender diverse 

leadership teams out perform their peers ?

Management at better performing companies make 

smarter decisions, including utilizing all the best brains 

available, regardless of gender. (Adler)

Women facilitate teamwork and innovation.
(Dezso and Ross)

Gender diverse teams almost always out perform a

homogeneous group by a substantial margin.
(Ernst & Young and University of Michigan)

Multiple perspectives... the boardroom dynamic is more 

open and collaborative and difficult problems are dealt 

with.
(Catalyst)
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In fact, McKinsey reported that companies 

with 3 or more women at the top received 

higher evaluations on 9 key non-financial 

metrics.

Source: McKinsey & Company

Innovation

Accountability

Capability

Motivation

External Orientation

Leadership

Coordination & Control

Direction

Work Environment & 

Values

High performance companies
are already capitalizing on these findings.
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How do our region’s businesses compare?

Kansas City is not only lagging 

behind, we are missing out on this 

proven economic accelerator.
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the facts...

Within the top 39 public companies

in the Kansas City region, 

women constitute only 7% of the boards of 

directors and only 7% of the executive 

officers.*

Kansas City lags the nation’s Fortune 500 companies

by 50% (15.2% and 13.5% respectively)

*

Women are 60% of college graduates -

the majority of today’s talent pool.

Yet...

Women are 51% of the managers and 

professionals in today’s workforce.

More than 80% of the consumer buying 

decisions are made by women, a market 

larger than India and China combined.
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This is a huge, untapped opportunity  for 

Kansas City to grow and to recruit the best talent...

So we have developed 

a roadmap for KC

While this roadmap is a work in progress, we have 

identified three key elements for a campaign to 

advance this business opportunity.

1. CAMPAIGN CONCEPT 

2. PROGRAM/PRODUCT STRATEGY

3. DEVELOPMENTAL APPROACH
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WHAT IS THE CAMPAIGN CONCEPT?

win|win is a campaign

to increase the number 

of women on Boards of 

Directors and in Executive 

Positions in Kansas City to

20% by 2015.
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WHAT IS THE PROGRAM/PRODUCT STRATEGY?

BUILD AWARENESS

RECOGNIZE CONTRIBUTORS

TRACK RESULTS

DEVELOP PIPELINE
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www.winwinkc.com

HOW CAN YOU PARTICIPATE?

Become a SUPPORTER of win|win 

by signing the accord.
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Supporters agree to:

Publicly support the win|win initiative.1.

2. Actively promote a work environment that supports 

t the development and advancement of women

3. Share best practices to contribute to the KC 

bbbusiness community’s knowledge base for  

…advancing women into top roles

The Central Exchange 

pledges to...

1.  Serve as a resource for both companies seeking top   
.women candidates and women seeking board positions.

2.  Collect, analyze, and disseminate national and regional
statistics on gender diversity on boards and in top . . .
.positions.

3.  Gather, maintain, disseminate regional and national 

Best Practices.

4.  Provide ongoing leadership development education for  

.women.

5.  Initiate annual recognition event for win|win supporters.

SUPPORTER



04/22/2011

16

Our Supporters
The following supporters have signed onto the win|win Accord and agreed to: 

1. Publicly support the win|win Campaign. 

2. Actively promote a work environment that supports the development and advancement of women.

3. Share best practices to contribute to the business community’s knowledge base for advancing women into top roles.

PUBLIC
Bank of Kansas City
Bayer Animal Health
Bayer HealthCare*
Commerce Bank
H&R Block
First National Bank
KCP&L
M&I Bank
QC Holdings Inc.
Sprint*
UMB*
US Bank*
YRC Worldwide, Inc.

PRIVATE
Alterra Bank
AMC Entertainment
ARAMARK Uniform Services
Barkley
Black & Veatch
Burns & McDonnell
CommunityAmerica Credit Union
ECCO Select
Global Prairie
Hallmark*
Missouri Bank
Parris Communications*
Trozzolo Communications Group
Willoughby Design, Inc.*

PROFESSIONAL SERVICES
Adams-Gabbert & Associates
BKD
Bryan Cave
Buffalo Mutual Funds/Kornitzer  
Capital Management
Deloitte
Ernst & Young
Husch Blackwell
KPMG
Lathrop & Gage
Mariner Wealth Advisors/Bicknell 
Family Holding Company
Polsinelli Shughart PC
Shook Hardy & Bacon, LLP
SNR Denton
Spencer Fane Britt & Browne LLP
Stinson Morrison Hecker LLP*

ORGANIZATIONS
Association of Women Lawyers
Church of the Resurrection
Greater Kansas City Chamber of    
Commerce
Greater Kansas City Community 
Foundation
Kansas City Area Development 
Council*
Kauffman Foundation
Overland Park Chamber of 
Commerce
The Central Exchange*

EDUCATION/HEALTHCARE
Park University - Hauptmann 
School for Public Affairs
HCA Midwest Health System
Shawnee Mission Medical Center
St. Luke's Health System
The Corridor Group
Truman Medical Center
The University of Kansas Hospital
UMKC - the Bloch School of 
Business
Washington University - the Olin 
School of Business
Children’s Mercy Hospitals & Clinics

INDIVIDUALS
Kay Barnes, former Kansas City 
Mayor
Tom Hoenig, President Kansas 
City Federal Reserve

*win|win thanks our 

sponsors for making 

donations to further 

the win|win campaign

imagine… if we all were to play a role in this 

exciting new chapter for Kansas City.
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ADD THIS HEADLINE TO REPLACE WOMEN 4TH 
BELOW: KC named hot spot for business growth? 
What is the formula? 

Will you join us?


