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Job Categories

Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent

Executive / Sr Officials & Managers 7 87.5 - - 1 12.5 - - - - - - - - 8 100.0

First / Mid Officials & Managers 101 89.4 7 6.2 2 1.8 - - 2 1.8 - - 1 0.9 113 100.0

Professionals
1 295 79.3 29 7.8 13 3.5 2 0.5 26 7.0 - - 7 1.9 372 100.0

Technicians 27 71.1 8 21.1 2 5.3 - - 1 2.6 - - - - 38 100.0

Sales Workers 2 50.0 1 25.0 1 25.0 - - - - - - - - 4 100.0

Administrative Support 100 69.0 24 16.6 14 9.7 1 0.7 4 2.8 1 0.7 1 0.7 145 100.0

Craft Workers - - - - - - - - - - - - - - 0 0.0

Service Workers 5 55.6 3 33.3 - - - - 1 11.1 - - - - 9 100.0

TOTAL 537 77.9% 72 10.4% 33 4.8% 3 0.4% 34 4.9% 1 0.1% 9 1.3% 689 100.0%

Job Categories

Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent

Executive / Sr Officials & Managers 3 75.0 - - 1 25.0 - - - - - - - - 4 100.0

First / Mid Officials & Managers 124 89.9 7 5.1 4 2.9 - - 1 0.7 1 0.7 1 0.7 138 100.0

Professionals
1

390 82.8 23 4.9 13 2.8 - - 36 7.6 3 0.6 6 1.3 471 100.0

Technicians 73 80.2 11 12.1 4 4.4 - - 2 2.2 - - 1 1.1 91 100.0

Sales Workers 2 100.0 - - - - - - - - - - - - 2 100.0

Administrative Support 28 73.7 3 7.9 2 5.3 - - 4 10.5 - - 1 2.6 38 100.0

Craft Workers 34 91.9 1 2.7 1 2.7 - - 1 2.7 - - - - 37 100.0

Service Workers 62 71.3 13 14.9 7 8.0 1 1.1 4 4.6 - - - - 87 100.0

TOTAL 716 82.5% 58 6.7% 32 3.7% 1 0.1% 48 5.5% 4 0.5% 9 1.0% 868 100.0%

GRAND TOTAL 1,253 80.5% 130 8.3% 65 4.2% 4 0.3% 82 5.3% 5 0.3% 18 1.2% 1,557 100.0%

1
Professionals include analysts, economists, examiners, and IT professionals. 

Note: Numbers may not add due to rounding. Information reflects EEO-1 data as defined by the Equal Employment Opportunity Commission (EEOC).  The data is as of August 31, 2015, in order to match our submitted annual 

EEO-1 report to the EEOC.  The report is primarily based on employee self-identification.  Per EEOC guidance, if race or ethnic information is not self-reported, observer identification may be used. 
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