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Presentation based on research for

Generational Population Projections

conducted with John Pitkin

and assisted by Hyojung Lee



Before and After
How the Great Recession divides the 

demographic trends of the past 
from the future



Shifting Make-Up 
of the Working Age Population



U.S. Population Distribution by Age
1990 to 2030
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Race and Hispanic Shares of  the Prime 
Working Age U.S. Population (Ages 25 to 64)

Dowell Myers, USCPriceSource: 1990 Census 5% PUMS, Pitkin-Myers 2011 U.S. Generational Population 
Projections.
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Immigrant Generation Shares of  the Prime 
Working Age U.S. Population (Ages 25 to 64)

Dowell Myers, USCPriceSource: 1990 Census 5% PUMS, Pitkin-Myers 2011 U.S. Generational Population 
Projections.
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Net Gains and Losses
Last 20 Years vs. Next 20 Years
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Baby Boomer Tsunami
The Soaring Ratio of Seniors to Working Age
(number 65+ per 100 people ages 25 to 64)
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On the definition 
of working age 
and the senior 
ratio see Public 
Policy and Aging 
Report, vol 22 
no. 2, 2012



Net Changes in Numbers of  Each Race/Ethnicity 
(Ages 25 to 64)
United States, 1990-2010 and 2010-2030
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Projections.
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Net Changes in Numbers of  Each Immigrant 
Generation (Ages 25 to 64)
United States, 1990-2010 and 2010-2030
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Projections.
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Immigrant Generation Shares of  the Prime 
Working Age U.S. Population (Ages 25 to 64)

Dowell Myers, USCPriceSource: 1990 Census 5% PUMS, Pitkin-Myers 2011 U.S. Generational Population 
Projections.
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Labor Force
Participation Rates



Labor Force Participation Rates by Age and 
Gender
1970 to 2010, U.S. Civilian Population
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Source: Toossi, M. (2002). "A Century of  Change: the U.S. Labor Force, 1950-2050." 
Monthly Labor Review, 125 (May), 15-28., Pitkin-Myers-Lee 2012 U.S. Generational 
Workforce Projections.
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Civilian Labor Force Participation Rates
65 and over, 1950 to 2000 and projected 2010 to 2040
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Source: Toossi, M. (2002). "A Century of  Change: the U.S. Labor Force, 1950-2050." 
Monthly Labor Review, 125 (May), 15-28., Pitkin-Myers-Lee 2012 U.S. Generational 
Workforce 

0.0

5.0

10.0

15.0

20.0

25.0

30.0

35.0

40.0

45.0

50.0

65+ Male 65+ M PML (2012)
65+ M Toossi (2002)

0.0

5.0

10.0

15.0

20.0

25.0

30.0

35.0

40.0

45.0

50.0

65+ Female 65+ F PML (2012)
65+ F Toossi (2002)



Baby Boomer Tsunami
The Soaring Ratio of Seniors to Working Age
(number 65+ per 100 people ages 25 to 64)
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On the definition 
of working age 
and the senior 
ratio see Public 
Policy and Aging 
Report, vol 22 
no. 2, 2012



Conclusions
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o Imperative to prepare our workforce replacements

o Each young adult must be trained to higher productivity

o Greater investment is needed today to meet future needs

o We must also cultivate our older workers to stay longer

o Immigrants help meet added workforce needs

o All the nation’s generations have much to contribute



More Information

Search: 
PopDynamics [one word]
at USC Price School

Thank you
Dowell Myers


